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Glorymar joined PathStone on March 2010 as Placement & Career Services Developer in the Pathways
out of Poverty Grant. This program main goal was to serve dropouts and individuals with criminal
record and introduce them to emerging opportunities for employment in the Green Industry. For the
last grant year she was promoted to Training & Employment Manager. This grant successfully ended in
2014, exceeding all program goals.Therefore, stepping into the role of Regional Administrator for the

National Farmworkers Job Program (NFJP). Glorymar has been an advocate for Environmental
Workforce Development. In 2015 she achieved the first PathStone Project funded by EPA where
residents of the south area of Puerto Rico had the opportunity to be trained and placed into
environmental jobs related to asbestos and lead removal. These experiences gave her a deep
appreciation of how non-profits seek to improve the quality of life and how motivated people can
contribute to build a better and resilient Puerto Rico.
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PathStone Corporation
Puerto Rico
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Environmental Workforce Development
Job Training Program

" 2015 EWDJT

2017 EWDJT

® 2019 EWDJT

Culebra
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2015 Minimum of 3 Certifications:

Core includes 72 hours of instruction and certifications in HAZWOPER, Pesticide Safety and Forklift
operation.

2017 Minimum of 3 Certifications:
Core includes 72 hours of instruction and certifications in HAZWOPER, Pesticide Safety, Forklift operation
and OSHA 10-hour general industry.

2019 Minimum of 5 Certifications:

Core includes 79 hours of instruction and certifications in HAZWOPER, Pesticide Safety, Forklift operation,
OSHA 10-hour general industry, CPR, and AED.

*An additional 152 hours of instruction and certifications/licenses offered in asbestos remediation, lead
abatement, CDL Class A with hazmat.
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Overall Performance to Goals 2015- 2017
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Individuals | Goals | %Achieved
Individual Entered Training 14 113 126%
Individuals Completed training 120 113 106%
Earned 3 or more certifications 116 110 105%
Individuals Obtained Employment | 104 8 133%
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Training Center Collaboration

e Currently Training provider for participants in our
programs.

* Provide guidance and support to keep our teams
around the island updated.

* Provide training to staff that are committed to gain
more knowledge in the industry.
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Gracias

Siguenos en: @ @ @

www.camarapr.org #CamaraEnAccion




