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The Employer Partnership  
of the Armed Forces

through hiring 
smarter

enables employers to meet  their goals

Linking America’s employers with talented
Servicemembers to create a stronger workforce:

A POSITIVE INVESTMENT FOR AMERICA

hiring 
smarterIn partnership with the Military,

businesses and government agenciescan 
view thousands of talented Servicemem-
bers to meet their staffing needs. The op-
portunity for Employer Partners to hire 
from a skilled labor force offers the po-
tential to reduce business recruiting and 
training costs. Whether you need one new 
team member or several, the Employer 
Partnership of the Armed Forces is your 

source for quality employees.

www.employerpartnership.org



trained 
here

skilled 
here

The Employer Partnership of the Armed Forces 
is an innovative public-private program that 
offers business owners the opportunity to hire 
highly skilled Servicemembers during and after 
they have completed their military service. 

The Partnership is a good investment in busi-
ness and country. Servicemembers make 
talented, dedicated employees that can have an 
immediate impact as a productive member of 
your team. 

The Partnership sustains a viable Servicemem-
ber component by ensuring reservists have a 
successful transition between their military and 
civilian careers.

links you to potential employees who have 
the skills you need and a background you can 

trust.

These potential employees have been 
pre-screened and fully trained in a wide range 

of technical, specialized and professional 
capabilities in various industries.

Frequently Asked Questions

Q: How do Employers benefit by hiring Servicemembers?
A: The employment of Servicemembers is a positive re-
turn on investment. The Partnership  can recruit a Ser-
vicemember for service to our country and an employee 
for a civilian company. Businesses have the potential 
to save up-front hiring costs by not having to duplicate 
pre-screening, drug tests and aptitude test.

Q: For how long must a company commit to a partnership?
A: The Program’s goal is to create long-term, enduring 
and mutually beneficial relationships with business 
leaders in communities across the country. There are 
no time requirements or limitations on the duration of 
the alliance. Partnerships will be sustained for as long 
as the Servicemembers and the Employer find the joint 
venture to be mutually rewarding.

Q: Our company is interested in investigating the possibili-
ties of the Employer Partnership, but can’t commit to hiring 
Servicemembers  right now. Can we still partner?
A: Yes, the Employer Partnership provides a wide array 
of opportunities for businesses of all sizes to partner 
with the Servicemembers. The Employer Partnership 
will work with your company to tailor a program that 
meets our mutual goals in a long-term partnership. One 
of the benefits of the Employer Partnership is access to 
potential employees who are well-trained and quali-
fied, which is especially relevant during this period of 
economic uncertainty.

Q: How can I find out additional information about the Em-
ployer Partnership?
A:For more information visit our website
www.employerpartnership.org. You may also call 1-877-
450-HIRE (4770) to investigate a possible partnership, 
or e-mail us at hirenow@employerpartnership.org . We 
will work with businessleaders to determine the next 
steps to solidify a tailored partnership agreement.


